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St Vincent de Paul Society

(England & Wales)

SVP EQUAL OPPORTUNITIES
	Monitoring of recruitment practices

The St Vincent de Paul Society is committed to being an equal opportunity employer and ensuring no one is unfairly discriminated against in its recruitment and selection policies and procedures. The society intends to provide equal opportunities regardless of race, colour, ethnic or national origin, religious belief, political opinion or affiliation, sex, marital status, sexual orientation, gender reassignment, age or disability.. The questionnaire is not obligatory but, by completing it you will help us monitor the effectiveness of our equal opportunities policy. The information provided will be detached from your application by the Human Resources department and used for monitoring purposes only. It will not be used as part of the selection process.


	Name: 


	Post applied for: 


	Where did you see this post advertised? 


	Please indicate your gender: MALE  /  FEMALE 


	Date of Birth: 


	Do you consider yourself to have a disability?  YES  /  NO

Does your disability affect your capacity to do the job you are applying for?  YES  /  NO

Do you require any special facilities or assistance if invited for an interview or with any aspects of the job if appointed?  YES  /  NO

(If yes, please give details)



	Please indicate to which of the following you would describe yourself as belonging:

*White British               *White European               *White Other (Please specify below)
*Black Caribbean          *Black African                     *Black Other (please specify below)                                                        

*Indian                           *Pakistani                             *Chinese

*Bangladeshi                 *Other  (Please specify below)
These groups are approved by the Commission for Racial Equality.


Thank you for taking the time to complete this questionnaire.

